Lancashire County Council's policy in relation to both the exercise of its function to increase total pensionable service and to increase the amount of pension payable

Regulation 12 – Power of an employing authority to increase total membership of active members
An employer can award a scheme member an additional period of membership at any time during that member's active membership of the Scheme with the employer.  The additional membership granted (including additional membership in respect of different employments) cannot exceed 10 years.

Where an employer resolves to augment membership, the cost must be paid into the Pension Fund by the employer within a period of one month (or such longer period agreed by the employer and the administering authority).  The administering authority's policy is to recover the cost of the augmented membership by means of a lump sum payment.

Employer's policy:

Lancashire County Council may award a scheme member an additional period of membership at any time during that member's active membership of the Scheme whilst in the employment of the County Council.

The additional membership granted cannot exceed 10 years.

This provision will only apply in exceptional and justifiable circumstances.

The authority to award a period of additional membership is delegated to the Executive Director for Resources, in consultation with the Director of HR.

Lancashire County Council will allow a member's request to use their enhanced redundancy lump sum (that sum above the statutory minimum payment) to purchase additional membership under this regulation.  As the employer, Lancashire County Council will make the payment into the Pension Fund and deduct an appropriate amount from the member's redundancy compensation payment.

Regulation 13 – Power of an employing authority to award additional pension
An employing authority may resolve to award a member additional pension of not more than £5,000 a year payable from the same date as his main pension benefits are payable.

The £5,000 limit applies in aggregate across all a member's pensionable employments i.e. it is not £5,000 per employment.  Additional pension may be paid in addition to any increase of total membership resolved to be made under the augmentation provisions of regulation 12 above.

Where an employer resolves to award additional pension, the cost must be paid into the Pension Fund by the employer within a period of one month (or such longer period agreed by the employer and the administering authority).  The administering authority's policy is to recover the cost of the additional pension by means of a lump sum payment.

Employer's policy:

Lancashire County Council will apply Regulation 13 only in exceptional and justifiable circumstances.

The authority to award a period of additional pension is delegated to the Executive Director for Resources, in consultation with the Director of HR.
