Lancashire County Council's policy for awarding discretionary compensation on redundancy or retirement in the interests of efficiency of the service
Redundancy and Compensation Payments

Ref: The Local Government (Early Termination of Employment) (Discretionary Compensation) (England and Wales) Regulations 2006 – Regulation 5 and 6

These regulations provide a discretionary power to award a one-off lump sum payment of up to 2 years pay (104 weeks), inclusive of any redundancy payment made.  This applies to any member who terminates their employment on the grounds of redundancy, efficiency or in the case of a joint appointment (not job shares) where termination arises because the other holder of the joint appointment has left it.

The provisions apply to all employees who are eligible for participation in the LG Pension Scheme, whether or not they are current members of the scheme.

There is also a discretionary power to waive the weekly pay ceiling placed on statutory redundancy payments and to calculate, instead, on pay up to the actual week's pay.

Employer's policy:

Redundancy Payment

A scale of enhanced compensation payments will apply in respect of employees whose service is terminated because of redundancy after at least 104 weeks of reckonable (continuous) service.

The payment will be calculated in accordance with the terms of the Local Government (Early Termination of Employment) (Discretionary Compensation) (England and Wales) Regulations 2006 and will based upon the statutory redundancy payments scale with the entitlement in terms of the number of weeks payable being multiplied by a factor of 2.2, subject to a maximum of 66 weeks (see table below). Payments will be based upon an employee’s actual week’s pay.

There is no longer any discretion to award added years on top of the benefits payable under the Local Government Pension Scheme (LGPS) for eligible employees under the discretionary compensation regulations.
	Completed year of continuous service
	Statutory entitlement
	multiplier

	Up to age 21
	1/2 week's pay
	2.2

	From age 22 to 40
	1 week's pay
	2.2

	From age 41
	1 1/2 week's pay
	2.2


Notes 

Continuous employment will be the aggregation of all continuous Local Government and related employment defined within the Redundancy Payments (Continuity of Employment in Local Government) (Modification) Order 1999. 

Reckonable years are counted backwards from the relevant date (i.e. the date on which notice expires or on which termination takes effect). A maximum of 20 completed years will apply.

A week’s pay does not include overtime unless this is contractual. 

Pension Benefits

Under the Local Government Pension Scheme Regulations, a member of the scheme whose service is terminated because of redundancy and who is aged 551 or over with at least 3 months membership, is entitled to immediate payment of pension benefits.

Notes

The above provisions relate only to employees who are subject to the Local Government Pension Scheme Regulations.
1 If a person is a member of the Local Government Pension Scheme on 31 March 2008 and applies (and retires) before 31 March 2010, substitute age "50" for age "55".
Early retirement on the grounds of business efficiency

The County Council operates a scheme which provides for early retirements in the interests of the efficiency of the service and may be used to effect early retirement in certain exceptional circumstances.

Each case is evaluated on its merits. The criteria for considering possible early retirement on the grounds of business efficiency, of employees aged 551 and over, include:

· to facilitate an internal reorganisation; 

· to encourage the retirement of an employee who finds difficulty, because of changed circumstances, in coping with the modern requirements of the job and where application of the County Council's Capability Procedure is deemed inappropriate; 

· to allow the retirement of an employee whose efficiency is impaired through age or failing health; 

· to correct a bad age distribution in a particular grade which leads to serious promotion blockage and consequent management difficulties. 

Notes

1 If a person is a member of the Local Government Pension Scheme on 31 March 2008 and applies (and retires) before 31 March 2010, substitute age "50" for age "55".
The above scheme is available for use in certain exceptional circumstances where this can be justified in terms of criteria and cost. It is not a general entitlement that enables employees to retire early.
Employees who are members of the LGPS may voluntarily retire at or beyond the age of 60 without the consent of their employer and receive immediate payment of accrued pension benefits.  However, a reduction in pension benefits may apply and any employee considering this option is advised to consult Lancashire Pensions Services for an estimate of likely benefits in advance of any decision.

Separate arrangements exist in relation to employees in fully delegated schools in order to reflect the employment position of employees and the powers of the Governing Bodies.
